Instructor II Study Guide

Avoid Terms like Understand, Know, Comprehend- Lesson Objectivity
Intensity- Training, similar to Real World Experience.
Primacy- First of the series of learned acts, is remembered.
Affective- Learning objective that is difficult to measure. 
Effective Computer Slides- Use transition effects sparingly.
Role Play- Teaches interpersonal communication skills.
Lesson Plan Modification- Starts with Learning Outcomes.
Study Sheet- Generates student interest in a topic.
Effect-MOST Difficult to measure objectively.
Worksheet- assignments students will complete during class.
Ancillary Component- Handouts, Study Guides, Skill Sheets.
Exercise- learning law that states practice ensures learning.
Divide Tasks into Knowledge & Skill Steps.
Administrators- ensure safety equipment is installed and operating.
Ignition Officer-example of an ICS position
Risk Management Plan-All job-related activities.
Training Lesson Plan- based on student feedback.
Reliability- Test provides accurate student achievement. 
Oral Tests- show cognitive & communication abilities.
Test Item Difficulty- is determined by whether its norm or criterion.
Written Test- measures only cognitive ability.
65% to 85% -shows test is difficult.
30 to 45 Seconds- time a true/false question is determined false.
Essay- Subjective written test.
Validity- test measures what it was designed to measure.
Usability Characteristic- “Easy to Take”.
Blooms Taxonomy- Test item levels of cognition.
Matching- Objective testing.
Scoring System- varies depending on type of test & importance. 
Performance Testing- students rated against a standard.
Resolve Conflicts- most important supervisory role of a level II instructor.
Primary- source material written by direct knowledge of an event. 
NFPA 1401- Examples of training forms. 
Tertiary- Literature twice removed from the source.
Schema- mind gap, organizes knowledge. 
ICS- based on a MODULAR system.
Mager Model -Mager's ABCD model for learning objectives includes four elements: audience, behavior, condition, and degree of mastery needed.
Mager (1984) used three elements--performance, criterion, and condition--to write an objective.
Copyright- Congress passed the Copyright Act of 1976, which governs copyright issues.
-(Whether a work is copied under the fair use exception or with permission, it should include a notice indicating who holds the copyright to the work.)


Affective Learning- Based on Blooms Taxonomy.
-Each level of affective learning in the Bloom’s Taxonomy Handbook II builds on the previous level: receiving → responding → valuing → organizing → characterizing.
Budget Process- 1. Planning 2. Preparation 3. Implementing 4. Monitor 5. Evaluate 6. Revise
Storming Phase- Team Building exercise w/ a “Jockey” for leadership.
NFPA 1403- Live Fire Training
NFPA 1401- Reports & Records
NFPA 1521- Safety Officer
The three types of learning domains are cognitive, psychomotor, and affective.
[image: Image]Cognitive domain: knowledge
[image: Image]Psychomotor domain: physical use of knowledge
[image: Image]Affective domain: attitudes, emotions, or values
Cognitive Learning
The most understood of the learning domains is cognitive learning, which results from instruction. Bloom’s Taxonomy distinguishes six levels of cognitive learning:

[image: Image]Knowledge: remembering knowledge acquired in the past
[image: Image]Comprehension: understanding the meaning of the information
[image: Image]Application: using the information
[image: Image]Analysis: breaking the information into parts to help understand all of the information
[image: Image]Synthesis: integrating the information as a whole
Evaluation: using standards and criteria to judge the value of the information

Psychomotor Learning: For fire fighters, psychomotor learning is the most common learning domain

As in the cognitive domain, the learning phases in the psychomotor domain build progressively one upon the other. Building on Bloom’s work, Dave (1970) added the following six levels to the psychomotor domain model:

[image: Image]Observation: watching the skill or activity being performed
[image: Image]Imitation: copying the skill or activity in a step-by-step manner
[image: Image]Manipulation: performing the skill based on instruction
[image: Image]Precision: performing the skill or activity until it becomes habit
[image: Image]Articulation: combining multiple skills together
[image: Image]Naturalization: performing multiple skills correctly all the time

Affective Learning: Affective learning is the feeling or attitude domain. Affective domain and identified the following five learning levels:

[image: Image]Receiving: becoming aware of the skill or concept
[image: Image]Responding: acknowledging the implications of the skill or concept and altering behavior accordingly
[image: Image]Valuing: internalizing the skill or concept and having it become part of everyday life
[image: Image]Organizing: comparing and contrasting skills or concepts
[image: Image]Characterizing: adopting and personalizing skills or concepts



Coaching-Coaching is the process of helping an individual see his or her abilities and come up with solutions independently. Part of the coaching process consists of allowing the fire fighter you are mentoring the opportunity to develop these skills as well. Coaching also requires that you evaluate those persons whom you are grooming to replace you.
Mentoring-The mentor’s job is to promote intentional learning and to provide opportunities for the protégé to learn and grow. Your role as a mentor is to demonstrate how to perform functions or skills and to explain and answer questions. Most importantly, you act as a sounding board if your protégé has a problem
Counseling- helping and instructor improve teaching performance.




What not to worry about while using Power Point?  60/40 words to blank space method
Traditionalists  60-70,patriotic, loyal, fiscally conservative, faith. I learned it the hard way: you can, too.
Activity Mode? Role playing, Projects
When differences of opinions surface, it is your job as an instructor to do what? 
Mediate
How long does it take during your training for participants to decide how they perceive you and what role they expect to play during class?  30 minutes
If the problem behavior is repetitive or affects the entire training program, then an instructor should what? Intervene
What KirkPatricks' level is first? Reaction
A potential solution to a participant who monopolizes discussions would be to do what? Small groups, summarizing the student viewpoint, ask others for their input and ask student to wait until the break to ask questions
Roles of an Instructor Administrator, Counselor/Adviser, Disciplinarian/Coach, evaluator, Facilitator, Mentor, Presenter, Representative/Ambassador, Role Model, Supervisor 
Body language conveys between what percentages of the message? 65-93%
Millenium, Gen Yer  0-20, independence, global concern,health conscious, cyberliterate.Continuous learning is a way of life
What are the three evaluation at the learning level?  Oral, written and skills
Probably the most common seating arrangement in the world is?  Horseshoe
What is a trait of a good instructor? Genuinely caring about the student
When should you aim your immediate concerns of the listeners? Your initial remarks
You should pause during your presentation partly because most people only take notes at a speed of what? 20 words per minute
Research shows what percentage of what you say impacts your presentation? 7%
Andragogy process of learning focused on adults, how to teach them, the structure of the learning experience, etc.
10% Read
20% Hear
30% See
40% See & Hear
90% Say & DO
Gen Y/Mellenium: 0-20 years old. Continuous learning is life.
Gen X: 20-40 Techno Savy 
Baby Boomer: 40-50 Idealistic “Me” Generation
Traditionalist: 60-70 Patrotic/Loyal
Thondikes: 3 Laws
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